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Abstract 

Introduction: Opportunities for nurses to work abroad are extensive. But in-fact 60% of nurses work in 

the country, 35% work outside of their competence and only 5% work abroad. The study aimed to analyze 

the interest of nursing students to work overseas. Methods: a mixed-methods design was conducted. The 

totals samples were 395 respondents of Diploma Nursing, Bachelor of Nursing, and Profession of Ners 

programs. The sample was taken using totals sampling. The data collection was taken by a nursing 

migration questionnaire, a statistical test using linear logistic regression. The qualitative approach used 

by an in-depth interview. Eight Participants who were from the Bachelor of Nursing students.  Results: 

The results showed that almost 62.5% (247) of respondents indicated an intention to work overseas. 

Whereas the most significant influence of a plan to work abroad was gender, 43% of females, the 

academic of nursing bachelor programs were 49%, English language skills were 29%, and income is less 

than 3 million 61%. The country chosen had the highest probability (OR 3.5), thus the planned future 

overseas (OR 1.47), the information (OR 1.26), and the study program (OR 1.25). But the lower grades of 

intention working abroad were income (OR 0.6). Conclusion: Based on this research showed that most 

students interest in working abroad in Kuwait (83.5%), Japan (15.7%) dan Arab Saudi (0.3%). Besides, 

the few students’ interests work in another country that has a foreign language from English. The 

implementation of increasing career paths and improving the quality of human resources through 

foreign language skills will provide excellent opportunities to work overseas. 
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Introduction  

Indonesia has a large number of health 

workforce resources, especially of nursing, 

which is more than 240 million, with 655 

study programs that produced bachelor 

nurses. The number of Diploma and Bachelor 

of Nursing graduates in 2008 was 25.517, 

which had increased to 27.909 nurses in 2009 

[1]. Based on the number of resources that 

Indonesia has, it should be able to send 

nursing staff overseas [2, 4].However, in-fact, 

there are still many nurses who are not 

interested in working overseas. One crucial 

reason is gender, economic level, foreign 

language skills, source of information, 

previous experience, families living abroad, 

skills  [5]. But on the other hand, it was 

found that State facilities or agencies in 

Indonesia facilitated health workers, 

especially nurses, to work overseas. The role 

of nurses in providing professional nursing 

care is needed, both domestically and 

overseas [6].The demands of this role are 

increasing along with the development of the 

industrial era, associated with the 
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development of diseases [7]. So that the 

problem of equitable distribution of nurses 

needs to be regulated, and their quality is 

improved, especially to be competitive at the 

global [8, 10]. The preliminary this study said 

that professional roles, work locations, and 

personal and professional goals are 

important factors when someone works 

overseas.  

A clear picture of hospital settings, areas of 

competence also need to be socialized. 

Besides that, a skill set facility is also needed 

to prepare the work of the nurse's immigrant 

staff [11]. As for the low salary factor, 

unemployment, the difficulty of finding 

employment, the explosion of graduate 

nurses, lack of professional attitude is the 

main factor that causes interest in working 

abroad [12]. Based on the background above, 

this study aims to find out to analyze the 

determinant factors that influence the 

interest of nursing students to work overseas.  

Research Methods 

This study used a mixed-method design. The 

quantitative approach to explore the 

influence of age, gender, economic level, 

foreign language skills, the source of 

information to interest work overseas. The 

qualitative approach to examine the 

perception of the interests to work overseas. 

The population was all students of diploma 

Nursing, bachelor nursing, and Profession 

program in STIKES Pemkab Jombang in the 

last grade. The sample in this study was 395 

respondents taken using total sampling. The 

data collected by a questionnaire from 

migrations students to Japan [13]. Statistic 

test using linear logistic regression, with 

odds ratios - OR with a 95% correlation 

coefficient - 95%. The p-value is less than 

0.05. The qualitative data used by in-depth 

interviews. The questionnaire was 

distributed to students by filling in questions 

to complete general and specific data. Public 

data assess age and semester level.  

While accurate data to obtain gender, 

economic degree, foreign language skills, 

information collected previous experience 

through closed questions. In-depth interviews 

were conducted through 8 students with 

structured interview guidance. The 

qualitative study used a snowball method. 

The content question consists of 3 topics. The 

first is working abroad interesting, the 

second is the factors behind work overseas, 

and the last problem is hoping for prospective 

nurses to penetrate work abroad. The 

statement of Nursing and Midwifery ethics 

issued by Health Research Ethics 

Commission from STIKES Pemkab Jombang.  

Results  

Characteristics of research respondents 

showed the average age of respondents was 

20.78, with the lowest score was 19 years, 

and the highest was 25 years. The other 

general data is categorized as follows: 

 

Table 1: data on respondents' characteristics of interest in working overseas  

Respondents' characteristics Interest to work overseas 

No Yes Total 

n (%) n (%) n (%) 

Gender    

Female 111(28) 170(43) 281(71.1) 

Men 37(9.4) 77(19.5) 114(28.9) 

Programs study    

Diploma 21 (5.) 22 (5.6) 43(10.9) 

Profession 38 (9.6) 30 (7.6) 68(17.2) 

Undergraduate nursing 89(22.5) 195 (49.4) 284(71.9) 

Income of financial    

<3million 140(35.4) 240(60.8) 380(96.2) 

3-5 million 8(2) 6(1.5) 14(3.5) 

>5 million 0 1(0.3) 1(0.3) 

Language skill    

English 60(15.2) 144(28.9) 174(44.1) 

Japanese 62(15.7) 88(22.3) 150(38) 

No skill 26(6.6) 43(10.9) 69(17.5) 

Others 0 2(0.5) 2(0.5) 

Previous experience    

Yes 106(26.8) 117(29.6) 223(56.5) 

No 42(10.6) 130(32.9) 172(43.5) 

Plan future    

Stay in abroad 108(27.3) 151(38.2) 259(56.6) 

Back to Indonesia 40(10.1) 96(24.3) 136(34.4) 
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Respondents' characteristics Interest to work overseas 

No Yes Total 

n (%) n (%) n (%) 

Plan work at    

After pass 45(11.4) 45(11.4) 90(22.8) 

Other time 78(19.7) 138(34.9) 216(54.7) 

No plan 25(6.3) 64(16.2) 89(22.5) 

Information    

Television 13(3.3) 10(2.5) 23(5.8) 

Newspaper 6(1.5) 10(2.5) 16(4.1) 

Radio 4(1) 3(0.8) 7(1.8) 

Magazine 2(0.5) 5(1.3) 7(1.8) 

Internet 80(20.3) 92(23.3) 172(43.5) 

Facebook 26(6.6) 58(14.7) 84(21.3) 

Twitter 17(4.3) 69(17.5) 86(21.8) 

Country has chosen    

Japan 43(10.9) 19(4.8) 62(15.7) 

Kuwait 105(26.6) 225(57) 330(83.5) 

Arab Saudi 0 1(0.3) 1(0.3) 

Others 0 2(0.5) 2(0.5) 

 

Assessment of Student Interest in 

Working Overseas 

Based on table 1, the results showed that 

almost 62.5% (247) of respondents indicated 

an intention to work overseas. Whereas the 

highest influence of a plan to work abroad 

was gender, there were 43% of female, the 

programs academic of bachelor nursing were 

49%, English language skills were 29%, and 

income is less than 3 million 61%. Whereas 

for students who do not have overseas 

experience, there are more opportunities, 

namely 130 respondents (33%). The survey 

results also showed that there were 151 

respondents (38%) who said that if they had 

worked abroad, they would plan to settle 

elsewhere. Whereas in assessing the 

seriousness of students, 138 respondents 

(35%) said they would expect to leave 

sometime, without any definite time, and 

only 45 respondents (11%) said they worked 

abroad after they graduated. The most 

sources of information on overseas 

employment opportunities are obtained from 

the internet as many as 92 respondents 

(23.3%) and twitter as many as 69 

respondents (17.5%) Students who do not 

have overseas experience are 33% (130). 

There were 38% (151) would plan to settle 

abroad. 35% (138) would expect to work at 

some time. Most sources of information are 

23.3% (92) and 17.5% (69) use twitter. 

 

Table 2: Factors and the level of employment opportunities abroad (two sequential logistic regression 

analysis) 

Independent variable Interest to work overseas 

OR (95% CI) 

Prediction Odd ratio p-value 

Gender 0.75(0.46-1.21) 0.190 

Program 1.25(0.83-1.87) 0.132 

Income 0.60(0.23-1.59) 0.320 

Languange skill 0.93(0.71-1.21) 0.597 

Previous experience 0.42(0.25-0.69) 0.000 

Plan future 1.47(0.91-2.38) 0.017 

Plan work 0.95(0.65-1.38) 0.002 

Information 1.26(1.1-1,46) 0.000 

Country choosen 3.55(1.92-6.56) 0.000 
   

 

Based on Table 3, it showed that the factors 

that influence the interest in working 

overseas are previous experience, plans 

further living after working abroad, plans for 

starting work, information sources, and the 

intended workplace. Whereas the factors that 

do not affect are gender. The type of study 

program taken now, income and language 

skills.  

The destination country has the highest 

chance (odds ratio 3.5), thus the plan to live 

further after working overseas (odd Ratios 

1.47), the source of information (0dd ratios 

1.26), and the department of the study 

program (Odd Ratios 1.25). But the lower 

grades of intention working overseas were 

income (odd Ratio 0.6). 
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Results of In-depth Interview  

The interview results from eight respondents 

from STIKES Pemkab Jombang showed that 

75 % (6) had an interest in working overseas. 

Here's a quote from one of the students: 

“I wanted to go abroad because I thought it 

would be fun to work overseas. You will be 

successful when you return to Indonesia” (p1) 

“I am very interested in working overseas.” 

(p2). 

“I like challenges. If offered abroad, then that, 

in my opinion, is a good opportunity” (p3). 

But many obstacles faced when they decided 

to work overseas. One of the main factors is 

no experience overseas. In addition, English 

and foreign language skills are also 

challenges. Participants also said that 

needed information regarding work abroad. 

Here's a quote from one of the students: 

“I have always been in a language barrier for 

a long time” (p4) 

 “But the information was less because I 

didn't like reading the news” (p6) 

“We don’t practice the foreign language in our 

daily life” (p7) 

They say the reason for their interest is to be 

a success. 

 “It is hoped that our institution can provide 

language skills facilities and there is 

cooperation so that our departure is not 

illegal” (p2) 

“I hope that it can be facilitated for job 

vacancies, not only domestically but also 

abroad” (p1) 

“I appreciate that these programs will 

increase our quality of life and income our 

country too” (8) 

Based on triangulating data from counselor 

academics and lecturer of foreign language 

said that some students have an interest in 

work overseas. Here's a quote from one of the 

students : 

“They interest to go abroad because they want 

to improve their language skill as facilities” 

(p2) 

“They have good motivation to go abroad due 

to an increase in their quality of life and to 

succeed.” 

Discussion 

Referring to Law No. 20 of 2003 concerning 

the National Education System, the type of 

nursing education in Indonesia included 

vocational education, academic education 

that is directed primarily at mastering 

scientific disciplines. Professional education 

is continued in an undergraduate program 

that prepared students to have jobs with 

special skills requirements.  

It is hoped that from vocational education 

and professional graduates, they will be able 

to work both in their country and abroad. 

Women rather than men dominate the level 

of interest, this may be due to the higher 

number of women than men so that the 

potential of women workers in the country is 

more than men. Besides that it is also 

supported, the role of women now has equal 

opportunities with men both in work and in 

career.  

The level of language proficiency also greatly 

influenced nurses' confidence in working 

abroad. So the expectation of excellent 

facilities in improving the profession of 

lecturers.  The survey results showed that 

there were 38% (151) who said that if they 

had worked abroad, they would plan to settle 

elsewhere. 35% (138) said they would expect 

to leave sometime, without any definite time, 

and only 11% (45) said they worked abroad 

after they graduated. The most sources of 

information on overseas employment 

opportunities are obtained from the internet 

as many as 23.3% (92) respondents and 

twitter as many as 17.5% (69).  

According to this study, interest to migrate is 

a source of motivation that encourages people 

to do what they want, so they are free to 

choose. If they see that something will be 

profitable, they feel interested. This then 

brings satisfaction. Interest in work will 

determine how much participation in a job. 

The stronger the interest and attention of 

someone, the more concerned they are 

concerned about the position. Researchers 

assumed that most respondents who 

expressed interest in working overseas may 

be due to several factors, including because 

the salary offered abroad is greater than in 

Indonesia and guarantees facilities from the 
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government of prospective nursing workers 

who have been regulated in bilateral 

agreements between Indonesia and Foreign 

Affairs.  

These findings align with studies conducted 

by Ferry Efendi et al. (2017), which 

concluded that multi-factors related to the 

migration nexus [14].The results of the study 

showed that countries with low economic 

performance and limited employment 

opportunities employed the country with 

professional services. Nurses who choose to 

become immigrant nurses, they describe 

having high motivation, freedom in choosing, 

and freedom of rights. This is a challenge 

faced in the recent era. Most of the nurses 

who work abroad have a minimum 

employment contract.  

In addition, most of those who take 

immigrants are students who have just 

graduated. Besides that, it is also influenced 

by foreign language skills that are very 

influential. Used a good foreign language, it 

would also have a good impact on interaction 

with patients and create a culture that is 

consistent when working [15]. The selection 

of nurses from developing countries such as 

Indonesia towards international trade had 

several policies, operational, and ethical 

events that required attention [13].  

Negative impacts and positive effects must be 

considered for nurses who were abroad. This 

implementation policy had been endorsed by 

WHO regarding the agreement on 

cooperation between programs, migration of 

nurses, and building networks starting from 

local, national, and global related to ethics 

and efficiency of movement of nurses [2]. The 

results of the qualitative study illustrate that 

three main themes. That was a good interest 

in work abroad, obstacles of working overseas 

and less source information.  

The reasons were they want to be successful 

and several factors affect the foreign 

language and sources of information. The 

Nursing Law No. 38 of 2014 article 49 states 

that the Nursing Council had the function of 

regulating, stipulating, and fostering Nurses 

in carrying out Nursing Practices. One of the 

tasks of the Nursing Council is to conduct 

Nurse coaching in carrying out Nursing 

Practices, compiling standards of higher 

education in Nursing; develop Nurse practice 

standards and competency standards; and 

enforce the discipline of Nursing Practice[16].  

Besides, there is no difference between 

Indonesia and Japan's nursing system 

program [10]. Based on the data above, 

showed that the Government protected 

through the role of the nursing council of 

nurses both in their country and abroad. So, 

there were expected facilities to support the 

realization of networking between countries 

or agencies for the work of nurses abroad. 

Based on the results of the study, it was 

found that 18 from 20 migrant workers did 

not work and looked for new jobs when 

returning from overseas. While two people 

continue their education to a higher level 

aboard, this incident was a challenge that 

must be prepared.  

Program facilities to accommodate nurses 

must be considered in addition to making for 

work abroad so that the negative impact 

upon returning to the country can be 

anticipated [1,17]. Based on the study, it was 

mentioned that overseas employment testing, 

the available programs for improving 

international standard education, and 

learning services also need to be considered 

besides the cost of living while abroad [18].  

The results of the study also mentioned that 

Nurses from Chinese immigrants said that 

through their migratory journey, they could 

provide challenges and become successful. 

They were able to change behavior and 

psychosocial so that it became better [19].  

The prevalence of interest in working abroad 

had a high value, required policy from the 

government or agency to socialize and 

facilitate it. With the existence of career 

facilities and good cooperation, it would 

provide more opportunities for Indonesian 

nurses to work abroad. With the high 

number of immigrants from Indonesian 

nurses, it would provide an opportunity for 

increased competitiveness of human 

resources.  

Conclusion 

The interest in working abroad for students 

in this study is very high. As for the factors 

in which the destination country, plans for 

further life and sources of information have a 

significant role in working abroad. The Policy 

of the Government, institutions, and 

facilitate the realization of employment 

opportunities elsewhere. Such as increasing 

career and networking between countries and 

institutions. 
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